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PREFACE  
 

With immense pleasure and great pride, the Socio-Economic Study Centre of Kharupetia College 

presents the Gender Audit Report 2022-23. This extensive document contains data from the period (2018-

2023) demonstrating the dedication of our College to creating an atmosphere that is more courteous, 

egalitarian, and inclusive for all staff, teachers, and students, regardless of gender. In our continuous 

efforts to address gender inequities and encourage gender sensitivity within our college community, the 

audit is a major step forward.  

The Gender Audit was conducted to methodically assess the state of gender equality in our 

organization today. This report outlines our accomplishments, suggests areas for development, and offers 

practical solutions to the on-going problems faced in the campus. This report gives concrete ideas to 

improve gender inclusion, identifies areas for growth, and recognizes our accomplishments.  

Using both qualitative and quantitative research methodologies, a comprehensive examination of 

institutional policies, practices, and cultural norms was part of the Gender Audit process. Interviews, 

focus group discussions, and surveys were done with a range of stakeholders, including teachers, 

administrative staff, and students. This inclusive approach made sure that many viewpoints were taken 

into account, which enhanced the report's conclusions and suggestions. 

The Gender Audit's results highlight both its advantages and disadvantages. Evidence of 

progressive laws and practices that promote gender equality gives us hope. The study does, however, also 

point out areas that require further work, such as gender-sensitive infrastructure, awareness campaigns, 

and support networks for people of all genders.  

This audit has yielded important findings, one of which is the vital significance of ongoing 

education and sensitization to gender issues. It is clear that while policies are important, attaining actual 

gender equality depends much more on the attitudes and actions of those who work in the organization. 

Thus, this report stresses the need for cultural and behavioral change in addition to structural and policy-

related recommendations. 
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INTRODUCTION 

UNICEF refers to gender as a social and cultural construct, which distinguishes differences in the 

attributes of men and women, girls and boys, and accordingly refers to the roles and responsibilities of 

men and women (UNICEF, 2017). However lately, the concept of gender goes beyond the binary 

definition of male and female. It encompasses the various varieties of people who neither identify as male 

or female. They are identified as third gender. The abbreviation LGBTQIA+ is used for lesbian, gay, 

bisexual, transgender, queer, intersex, asexual people as well as ‘+’ is used to signify all of the gender 

identities and sexual orientations that does not fit into the traditional binary definition of gender and 

sexual orientation. 

Keeping in line with the Sustainable Development Goal 5 that aims to gender equality and 

empower all women and girls, a Gender Audit Report is prepared by the Socio-Economic Study Centre, 

Kharupetia College. The Gender Audit Report will help to focus on existing gender expertise and 

competence, systems and instruments in use for accountability, evaluation and monitoring on gender 

equality, staffing and human resources concerning balance between women and men, as well as gender-

friendly policies as well as organizational culture and its effects on gender equality (ILO). 

 

BACKGROUND OF KHARUPETIA COLLEGE 

Kharupetia College is one of the premier institutions of higher education in Darrang District. 

Established in the year 1981, Kharupetia College is situated in a minority dominated area with a poor 

socio economic set up. Moreover, the college also belongs to a district which has been identified as one of 

the aspirational districts of the country.  

As part of our efforts to translate the goal of achieving gender parity into reality, the Gender Audit 

Report of Kharupetia College is constituted for the session (2018-19 to 2022-23). It has been observed 

that since the college consists of male and female students, therefore the Audit Report consists of an 

analysis of male-female evaluation. There are no third gender students/ faculties/staff found in the 

campus. 

OBJECTIVE OF THE GENDER AUDIT REPORT 

The Gender Audit Report conducted at Kharupetia College is aimed to analyze the gender based 

sensitization in the college campus. It aims to look at the various facilities, policies, activities and 

perceptions of the stakeholders with respect to gender sensitization. The Gender Audit Report of 

Kharupetia College provides a detailed analysis of gender equality level in the college. The Constitution 

of India enshrines the proposition of gender parity in its Preamble, Fundamental Rights, Fundamental 

Duties and Directive Principles of State Policy. Accordingly, the audit report aims at finding out areas 
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where gender inequality exists in the college and suggests measures accordingly for reducing the gender 

gap.  

METHODOLOGY  

The Gender Report consists of secondary data of the last five academic years (2018-19 to 2022-

23). The audit report is based on various findings such as gender profile of the students, teaching and non-

teaching staff of the college. Primary data was collected through a Google form among 209 students 

consisting of closed and open ended questions. The report also contains a second survey conducted on the 

male teaching and non teaching staff of Kharupetia College. A total of 20 participants participated on the 

said survey to assess the male perception regarding gender sensitization in the campus. Interviews with 

veteran members and retired staff of the College were undertaken for the Report. The Gender Audit 

Report also highlights the gendered representation at the organizational level such as Governing Body, 

and Principal, Vice Principal, Students Union as well as Incharges of Students Union.  

INDICATORS 

 The following gender sensitive indicators have been used to evaluate:  

1. Gender balance in curricular aspects 
2. Gender balance in students enrollment 
3. Gender balance in students results 
4. Gender balance in Teaching Staff 
5. Gender balance for the post of principal and vice-principal 
6. Gender balance in non teaching staff 
7. Gender balance in grade IV staff 
8. Gender balance in organisation and management 
9. Gender balance in students union and incharges of students union. 
10. Institutional efforts by the college authority in creating a gender sensitive campus: 
11. Existence and functioning of women cell and internal complaint committee 
12. Activities undertaken by the Women Cell with respect to gender sensitization. 
13. Higher education progression and placement ratio sex wise.  

1) CURRICULAR ASPECTS 

Understanding the fact that gender sensitization in course and curriculum of the students are an 

absolute necessity within the campus, the various Departments of the College such as Arabic, English, 

Education, Philosophy and Political Science offer topics and papers pertaining to Gender under Gauhati 

University curriculum for CBCS. 
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GENDER BALANCE IN STUDENTS ENROLLMENT 

Gender segregated data by sex ratio of students at Undergraduate level is listed below: 

1.ARTS STREAM 

 

 

Graph: showing sex ratio of the BA students (2018-19 to 2022-23) 
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                            2022-23       
       

                           

 

From the above bar graphs, we can observe that during the given period i.e 2018-19 to 2022-23 
the percentage of female students enrolled in Kharupetia College is higher than its male counterparts in 
case of Arts stream. This rise in trend is not particularly limited to the above mentioned years only, as 
interviews with veterans, faculty members, community and available data show that the enrollment of 
female students have progressively increased in the College. Since the college is situated in a poor socio-
economic set-up, the upward trending graph of female students to male students showcases the 
Institution’s rigorous effort to provide excellence at gaining education and empowering girls to pursue 
higher education at Kharupetia College. (Details of the enrollment position can be found in annexure 1, 
tables 1.1, 1.2, 1.3, 1.4, 1.5) 

In contrast to the arts stream, it is observed from the collected data that in case of Commerce 
stream, there is a higher percentage of males enrolled in the college as opposed to female students 
(Details of which can be found in annexure 1, tables 1.1, 1.2, 1.3, 1.4, 1.5). In case of BVoc stream too 
there are higher male students enrolled as compared to female counterparts. (Refer to Annexure 1, tables 
1.3, 1.4, 1.5). 

3) GENDER BALANCE IN STUDENTS RESULTS: 

 

Graph showing the pass percentage data among male and female students. 
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The above line graph depicts the pass percentage of the male and female students of Kharupetia 
College from 2019 onwards. The data of 2020 is missing from the records due to some unavoidable 
circumstance. It can be seen from the above graph that the pass percentage of female students has been 
progressively rising for the past few years. This implies that female students outshine male students in 
Kharupetia College. This is another distinctive feature of the College situated in a religious minority 
dominated area.  

4) GENDER PROFILE OF THE TEACHING STAFF: 

The auditor collected data of the gender profile of the faculties of the departments of the college 
for the session 2018-19 to 2022-23 (Details of which can be found in Annexure II). Gender data of the 
teaching staff shows that in respect to certain departments such as Education, Assamese, Philosophy, 
Sanskrit the ratio of female faculty members to male faculties are higher than the rest of the departments. 
In contrast, Departments such as Arabic have never had a female faculty during the period of 2018-19 to 
2022-23 or even before. This is mainly due to the posts for Arabic been filled up by all male faculty 
members. Further it is seen that, B.Voc and Commerce department have a low number of female 
faculties. This shows that female engagement in the field of management and commerce are low even in 
the case of faculties. 

5.1) GENDER PROFILE OF THE POST OF PRINCIPAL (NON TEACHING) 

It is observed that for the post of Principal, there have not been gender parity at Kharupetia 
College. The female occupancy for the post of Principal since 2022-23 session is maximum as the current 
post of Principal is held by Dr Mausumi Saha Kalita. 

5.2) GENDER PROFILE OF THE POST OF VICE-PRINCIPAL 

It is observed that for the post of Vice Principal, during the academic session 2018-19 to 2022-23, the 
post has been occupied by two females: Sjt Kanaklata Saikia and Asmanara Begum.  

6) GENDER PROFILE OF THE NON-TEACHING STAFF (OFFICE STAFF) 

The gender profile of the non teaching (office staff) shows that there are no female staff at the 
office for the period of 2018-19 to 2022-23. Further in case of the library too, there is no gender parity as 
all of the staff have been male during the given period (Refer to Annexure IV, table 4.1 and 4.2 for 
details).  

7) GENDER PROFILE OF GRADE IV EMPLOYEES 

The gender based data of the grade IV employees show that since 2018-19 there have been only 
male staff at the College. However, in case of the cleaning staff, females exceed the males in the 
college. This shows that certain fields such as cleaning and house-keeping are still believed to be 
primarily a female occupation. Therefore the female occupancy is higher in this field. Other 
miscellaneous work of a grade IV employee are perceived to be a man’s domain, hence no woman is seen 
doing the job. (Refer to Annexure V, tables 5.1 and 5.2 for detailed classification of grade IV employees). 
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8) ORGANISATION AND MANAGEMENT: GENDER PROFILE OF THE GOVERNING BODY  

In terms of assessment of gender parity at the organizational level, it is found that the male 
members occupy all of the total 13 posts from 2018-2022. This shows that at an organizational level, 
women representation is quite low.  

9) GENDER BALANCE IN STUDENTS UNION 

The students’ union at Kharupetia College, shows that 2018-19 to 2021-22, only the portfolio of 
Girls Common Room has been occupied by a female member, rest all are occupied by male members. For 
the session 2022-23, females occupy two members, of the portfolios i.e. Girls Common Room Secretary 
and Magazine Secretary.  

In case of union incharges too, it is seen that except for the session 2021-22, all of the remaining 
years see a pattern of male biased representation among the incharges of the union. (Refer to Annexure 
VII for details). 

The conclusion that we can draw from the above data is that, the status of females in positions of 
power is less in Kharupetia College. There is a male bias that is prevalent in the political sphere. This can 
be a result of conservativeness among the community that is primarily a religious minority which causes 
reluctance among the girl students to participate in the politics of the Students Union.   

INSTITUTIONAL EFFORTS BY THE COLLEGE AUTHORITY IN CREATING A GENDER 
SENSITIVE CAMPUS: 

 Kharupetia College holds to the primary belief of empowering the students especially girls 

who belong to a socio-economically poor set up in a smooth manner as possible. As majority 

of students belong to a religious minority, the institution provides utmost importance to 

emancipate female students from the social, cultural taboos of the community. In this regard 

the college has adequate infrastructure to provide a safe campus for the girls students. The 

college has adequate number of facilities such as girls’ toilets, sanitary napkin vending 

machine, dustbins for maintaining hygienic practices. Additionally, a well equipped Girls 

Common Room is available in the college campus which is maintained by the Secretary and 

Incharge of Girls’ Common Room, Kharupetia College. Very soon the already set up girls 

hostel will be made functional from the session 2024-25.  

 For maintaining gender parity, a well equipped men’s teachers’ toilet and washroom is 

constructed for the amount Rs 1,46,000. 

 The authority has proposed a budget of Rs 2,75,600 for the repairing work of Girls’ Common 

Room toilet to be ornamented with modern facilities for the session 2023-24 

 A total of 75 copies of books are available in the college library pertaining to the theme of 

women and gender so that students can understand the concept of gender in a more holistic 

manner. 

 The enrollment and pass percentage of female students exceed the male students so it is the 

aim of the stakeholders of the college to help girl students reach to their maximum heights by 
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creating awareness programmes through the Women’s Cell, NSS and through the constant 

efforts of the respective departments and cells and committees of the College. Various 

schemes and scholarships under the Govt. of Assam such as Pragyan Bharati Scooty Scheme 

are provided to the girls.  

 The institution offers special leaves to the female employees of the College, such as Maternity 

Leave and Child Care Leave. Two of the female faculties of the College, Mrs Jahida Sultana 

and Mrs Aparajita Devi have availed Child Care Leaves during the period of 2018-19 to 2022-

23.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Photograph of Napkin Vending 
Machine, Girls Common Room 

Photograph of Women Studies section at Central Library, Kharupetia College 

Photograph of Girls’ Common Room 
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INTERNAL COMPLAINTS COMMITTEE 

The Sexual Harassment at Workplace Act, 2013 came into effect on 09/12/2013. The University 

Grants Commission adopted the (Prevention, prohibition and redressal of sexual harassment of women, 

employees and students in higher educational institutions) Regulations in the year 2015. Under sub 

regulation (1) of regulation 4 of the UGC Regulations 2015, an Internal Complaints Committee (ICC) is 

to be constituted in the Higher Educational Institutions. Accordingly, the Internal Complaints Committee 

of Kharupetia College has been constituted with the following members. 

Sl No.                                     Name                           Position         Contact Number             

1                                Jahida Sultana        Presiding officer                 9365875125 
Associate Professor 

   Dept of Education   

2.                                 Dr Misira Parbin         Member              9859017082 
                                    Assistant Professor 

Dept of Assamese       
3.    Jagriti Kalita          Member              9971011719 

Assistant Professor         
Dept of Political Science  

4.    Mr Abdul Wahab         External member              8638310890 
Lecturer 

   DIET, Udalguri 
5.    Aktara Parbin          Student member               6900845284 
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ACTIVITIES OF THE WOMEN CELL (2018-19 to 2022-23) 
 

 

 

 

 

 

Workshop on skill development and entrepreneurship on the occasion of International Women’s Day, 
dated: 08/03/2021 

 

 

 

 

 

 

A talk organized on Gender Equality Today for Sustainable Tomorrow on the occasion of International 
Women’s Day 2022. 

 

 

 

 

 

  

Outreach programme on the importance of girls’ education in our society, dated: 15/05/2023 

 

 

 

 

 

Observation of International Women’s Day 2023, dtd 08/03/2023 
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Female health camp organized in collaboration with Cancer Hospital, dated 20/05/2023 

HIGHER EDUCATION PROGRESSION AND PLACEMENT DETAILS: 

To assess the impact of Kharupetia College’s higher ratio of female students to male students in 
the enrollment details, it is deemed necessary to analyse the progression of female and male students in 
higher education. Annexure 2 shows the details of graduates from Kharupetia College progressing to 
institutes of higher education. Students usually go for master’s degree in their preferred subjects. Few of 
them opt for LLB, B.Ed etc. Annexure 2 shows that for the session 2019-20, 15 female students 
progressed for higher education as opposed to 9 male students. For the session 2020-21, 14 female 
students opted for higher education and 19 male students opted for higher education. For the session 
2021-22, the female students who progressed for higher education is 11 and male students for the same is 
28. An upward trend can be seen in the higher education progression details of female students for the 
session session 2022-23. The number of female graduates’ progression during 2022-23 stand at 42 as 
opposed to 39 male graduates. 

It has been observed through informal and formal data that even though Kharupetia College is 
situated in a minority dominated area with a poor socio-economic set-up, the enrollment and progression 
to higher education details show that females exceed the male counterparts. It is also seen that many of 
our female alumni are in high positions. (Refer to Annexure VIII and IX for details). This translates the 
vision and mission of the College of achieving gender parity within and outside the campus into reality.  
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The auditor conducted a survey among 208 students and collected responses from male and female 
students of Kharupetia college. Following is a summary of questions asked and responses received.

1. PERSONAL DETAILS 

 

 

 

 

 

 

 

Fig 1.1 shows the percentage of the gender of the respondents. Out of the 208 respondents, 121 are 

females and 87 are male students of Kharupetia 

students being primarily between the groups of below 20 and above 21. 80.4 percent of the respondents 

i.e. 168 of the respondents belong to the below 20 age group, and 19.6 percent i.e. 41 number of stude

belong to the above 21 age group. 

 

 

 

 

 

 

It was recorded in the survey that; 10 number of respondents were married with 8 of them being females 

and 2 being males. All of the female students aged below 20 and 2 of the married male students are aged 

21 and above.   

 

 

GENDER AUDIT SURVEY 

The auditor conducted a survey among 208 students and collected responses from male and female 
college. Following is a summary of questions asked and responses received.

Fig 1.1 

Fig 1.1 shows the percentage of the gender of the respondents. Out of the 208 respondents, 121 are 

females and 87 are male students of Kharupetia College. Further the survey recorded the age of the 

students being primarily between the groups of below 20 and above 21. 80.4 percent of the respondents 

i.e. 168 of the respondents belong to the below 20 age group, and 19.6 percent i.e. 41 number of stude

Fig 1.2 

It was recorded in the survey that; 10 number of respondents were married with 8 of them being females 

and 2 being males. All of the female students aged below 20 and 2 of the married male students are aged 

The auditor conducted a survey among 208 students and collected responses from male and female 
college. Following is a summary of questions asked and responses received. 

Fig 1.1 shows the percentage of the gender of the respondents. Out of the 208 respondents, 121 are 

College. Further the survey recorded the age of the 

students being primarily between the groups of below 20 and above 21. 80.4 percent of the respondents 

i.e. 168 of the respondents belong to the below 20 age group, and 19.6 percent i.e. 41 number of students 

It was recorded in the survey that; 10 number of respondents were married with 8 of them being females 

and 2 being males. All of the female students aged below 20 and 2 of the married male students are aged 
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1. GENDER SENSITISATION EFFORTS OF THE COLLEGE 

 

 

 

 

 

 

 

 

 

 

 

 

On being asked if the college conducts gender sensitization programmes are conducted as a part of its 

curriculum, all of the respondents agreed to the question. 

When being asked if the college conducts gender awareness programmes outside of its college, the 208 

respondents agreed to the question. 1 of the respondents stated no opinion. 

The respondents who agreed to the above questions as stated in fig 2.1 and 2.2 were asked to 

any) such programme or activity that they have been part of. 

176 respondents responded the above question, the results of which have been put into themes as follows:

1) Awareness program on gender issues and social media
2) Awareness programme on Health 
3) Awareness programme on Social media
4) Awareness camp on female health by joint director of health
5) Zero discrimination day observation
6) Observation of International Women’s Day.

 
 
 
 
 

GENDER SENSITISATION EFFORTS OF THE COLLEGE 

Fig 2.1 

Fig 2.2 

On being asked if the college conducts gender sensitization programmes are conducted as a part of its 

curriculum, all of the respondents agreed to the question.  

the college conducts gender awareness programmes outside of its college, the 208 

respondents agreed to the question. 1 of the respondents stated no opinion.  

The respondents who agreed to the above questions as stated in fig 2.1 and 2.2 were asked to 

any) such programme or activity that they have been part of.  

176 respondents responded the above question, the results of which have been put into themes as follows:

Awareness program on gender issues and social media 
Awareness programme on Health 0 
Awareness programme on Social media 
Awareness camp on female health by joint director of health 
Zero discrimination day observation 
Observation of International Women’s Day. 

GENDER SENSITISATION EFFORTS OF THE COLLEGE  

On being asked if the college conducts gender sensitization programmes are conducted as a part of its 

the college conducts gender awareness programmes outside of its college, the 208 

The respondents who agreed to the above questions as stated in fig 2.1 and 2.2 were asked to mention (if 

176 respondents responded the above question, the results of which have been put into themes as follows: 
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2. SKILL BASED EDUCATION IN THE COLLEGE

 

 

 

 

 

 

 

Out of the 209 respondents, 207 respondents agreed to the question

to strengthen core skills and soft skills to make female students’ market ready.” 2 of them disagreed to the 

above question, both being male students, one aged below 20 and the other aged above 21. 

3. INFRASTRUCTURAL FACILITIES 
To assess the perception regarding the available infrastructure in the college, the participants of 
the gender audit survey responded in the following ways:  

● Out of the 209 respondents, all but one agreed 
the girls in campus (as shown in fig 4.1 below). The one who disagreed to the statement is a male 
student aged above 21. 

● Out of the 208 respondents, 206 agreed to adequate number of hygiene related facilities such as 
sanitary napkin vending machine, dustbins, girls common room being available in the campus. 3 
of them disagreed to it. Out of the 3 respondents, 2 are male stud
female student aged 20 and below. 

● Fig 4.3 shows that 99 percentages
have been made in the campus for girls. 1male respondent disagrees to it.

● On being asked if classrooms and library offers equal opportunities to all the genders, 2 of the 
respondents disagreed to the question. Both being male students. The rest 205 agreed to the 
question as shown in fig 4.4.

 
 

 

Fig 4.1  

 

 

 

 

SKILL BASED EDUCATION IN THE COLLEGE 

Fig 3.1 

Out of the 209 respondents, 207 respondents agreed to the question- “The college incorporates activities 

to strengthen core skills and soft skills to make female students’ market ready.” 2 of them disagreed to the 

tudents, one aged below 20 and the other aged above 21. 

INFRASTRUCTURAL FACILITIES  
To assess the perception regarding the available infrastructure in the college, the participants of 
the gender audit survey responded in the following ways:   
Out of the 209 respondents, all but one agreed that adequate numbers of toilets are
the girls in campus (as shown in fig 4.1 below). The one who disagreed to the statement is a male 

Out of the 208 respondents, 206 agreed to adequate number of hygiene related facilities such as 
sanitary napkin vending machine, dustbins, girls common room being available in the campus. 3 
of them disagreed to it. Out of the 3 respondents, 2 are male students aged 21 and above, 1 is a 
female student aged 20 and below.  

percentages of the respondents agree that adequate security arrangements 
have been made in the campus for girls. 1male respondent disagrees to it.

assrooms and library offers equal opportunities to all the genders, 2 of the 
respondents disagreed to the question. Both being male students. The rest 205 agreed to the 
question as shown in fig 4.4. 

“The college incorporates activities 

to strengthen core skills and soft skills to make female students’ market ready.” 2 of them disagreed to the 

tudents, one aged below 20 and the other aged above 21.  

To assess the perception regarding the available infrastructure in the college, the participants of 

numbers of toilets are available for 
the girls in campus (as shown in fig 4.1 below). The one who disagreed to the statement is a male 

Out of the 208 respondents, 206 agreed to adequate number of hygiene related facilities such as 
sanitary napkin vending machine, dustbins, girls common room being available in the campus. 3 

ents aged 21 and above, 1 is a 

adequate security arrangements 
have been made in the campus for girls. 1male respondent disagrees to it. 

assrooms and library offers equal opportunities to all the genders, 2 of the 
respondents disagreed to the question. Both being male students. The rest 205 agreed to the 
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                  Fig 4.2  

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

Fig 4.3 

 

            Fig 4.4 

 

 

Fig 4.5 
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4. WOMEN FRIENDLY MECHANISM IN THE COLLEGE

Fig 5.1 shows the participants respond to the existence and functioning of a Women’s Cell and 

Internal Complaints Committee (ICC) of the college. 

● Out of the 208 respondents, 207 responded that they are aware of the functioning of Women’s 

Cell in the campus. 1 of the male respondents, aged 21 and above stated no opinion to the 

question.  

● Out of the 202 respondents, 201 responded that 

Complaints Committee on complaints related to sexual harassment of the college.” 1 male 

respondent aged 21 and above stated no opinion to the above mentioned question.

 

The questionnaire contained open ended questions such as:

Q) Provide suggestions and recommendations (if any) on gender sensitivity in the college campus.

On being asked to provide suggestions there were few suggestions made by the students. Some of them 
are stated below: 

Respondent 1 responded: Infrastructure. Classroom lectures, seminars and libraries are not sufficient 
today. Students demand something more innovative and effective in this age of technological 
advancement. They need highly developed college management sys
process of education. For developing such a system, the college administration must have to follow 
certain necessary methods which can help in learning and teaching process and at the same time can help 
to straighten the management power

Respondent 204 wrote: Girls should come regularly

Respondent 118 wrote: We want more improvement, security for all those girls and hygiene should be 
maintained 

Respondent 109 wrote: Need more improvement as per expectations of all genders
 
Respondent 195 and 209 remarked: 

WOMEN FRIENDLY MECHANISM IN THE COLLEGE 

shows the participants respond to the existence and functioning of a Women’s Cell and 

Internal Complaints Committee (ICC) of the college.  

Out of the 208 respondents, 207 responded that they are aware of the functioning of Women’s 

Cell in the campus. 1 of the male respondents, aged 21 and above stated no opinion to the 

Out of the 202 respondents, 201 responded that to the question: “One is aware about the Internal 

Complaints Committee on complaints related to sexual harassment of the college.” 1 male 

aged 21 and above stated no opinion to the above mentioned question.

 

 

 

 

 

 

 

Fig 5.1 

contained open ended questions such as: 

Q) Provide suggestions and recommendations (if any) on gender sensitivity in the college campus.

On being asked to provide suggestions there were few suggestions made by the students. Some of them 

Infrastructure. Classroom lectures, seminars and libraries are not sufficient 
today. Students demand something more innovative and effective in this age of technological 
advancement. They need highly developed college management system which can support them in the 
process of education. For developing such a system, the college administration must have to follow 
certain necessary methods which can help in learning and teaching process and at the same time can help 

anagement power 

Girls should come regularly 

We want more improvement, security for all those girls and hygiene should be 

Need more improvement as per expectations of all genders

Respondent 195 and 209 remarked: The need for a suitable and improved Boys common room

shows the participants respond to the existence and functioning of a Women’s Cell and 

Out of the 208 respondents, 207 responded that they are aware of the functioning of Women’s 

Cell in the campus. 1 of the male respondents, aged 21 and above stated no opinion to the 

to the question: “One is aware about the Internal 

Complaints Committee on complaints related to sexual harassment of the college.” 1 male 

aged 21 and above stated no opinion to the above mentioned question. 

Q) Provide suggestions and recommendations (if any) on gender sensitivity in the college campus.  

On being asked to provide suggestions there were few suggestions made by the students. Some of them 

Infrastructure. Classroom lectures, seminars and libraries are not sufficient 
today. Students demand something more innovative and effective in this age of technological 

tem which can support them in the 
process of education. For developing such a system, the college administration must have to follow 
certain necessary methods which can help in learning and teaching process and at the same time can help 

We want more improvement, security for all those girls and hygiene should be 

Need more improvement as per expectations of all genders 

The need for a suitable and improved Boys common room 
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SURVEY ON MALE PERCEPTION REGARDING GENDER SENSITISATION AT 
KHARUPETIA COLLEGE 

Additionally, the Gender Report contained a second survey conducted among the teaching and non-

teaching male staff of the college to assess the male perception towards gender sensitization at Kharupetia 

College. A total of 20 participants took part in the survey. By means of interview method, the auditor of 

the report evaluated the male perception through the following indicators: 

a) Awareness and Understanding of the concept of gender sensitization. 
b) Gender Equality in the community 
c) Gender Equality in education and curriculum. 
d) Attitudes and Behaviors of male staff 
e) Challenges and Barriers 
f) Suggestions for improvement 

The results of which are laid down in the next section. 

FINDINGS AND OBSERVATIONS 

The survey on male perception of teaching and non-teaching staff of Kharupetia College lays 
down the following results. In terms of awareness and understanding level, it was found satisfactory of all 
the 20 respondents. The respondents believed that in order to create a gender equal community, awareness 
and outreach programmes would help to fulfill the goal. The respondents were asked questions such as 
“Do you believe that both male and female students receive equal opportunities and treatment in 
academic settings at Kharupetia College”? to which all the respondents agreed.  Respondents replied 
‘No’ to the question “Have you witnessed or experienced any instances of gender discrimination in the 
classroom or academic environment”? All of the participants agreed to the question “Do you believe that 
incorporating gender sensitization topics into the curriculum would be beneficial?” 

On being asked“ How would you describe the attitudes of male students towards gender issues on 
campus?” the participants responded as ‘supportive.’  

The main challenges and barriers to achieving gender sensitization at Kharupetia College that the 
participants responded are- societal taboos, early marriage among girls that lead to increased drop outs, 
lack of guidance and consciousness from the parents, lack of awareness among the students regarding 
gender equality, traditional mindsets prevalent in the community act as hurdles etc.  

The respondents suggested certain measures can be taken by the college authority to enhance 
gender sensitization among the students and staff of the college. These include: raising awareness by 
means of organizing talks, extension activities, workshops and seminars on gender discourse, stop the 
evils of child marriage, empower the students who are young mothers, encourage women in all respects 
and add value to women’s work including household work, break the patriarchy and traditional values, 
arrange co-curricular based activities, various cells and clubs such as NSS Unit, Women’s Cell, career 
guidance and counseling and others should engage in community development work to raise gender 
sensitization among the students community.    

The overall findings and outcome of the Gender Audit Report is given below: 
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 It is observed that the enrollment of female students is higher as opposed to its male counterparts. 
Similarly an analysis of the pass percentage of the graduates show the females outshine the males.   

 The ratio of female teachers to the male teachers is significantly less in almost all the 
departments, except in Departments such as Assamese, Philosophy, Sanskrit and Political 
Science. The Dept of Arabic has had no female teacher in the Department. The Department of 
Commerce and B.Voc too has less number of female faculties. This might mean that gender bias 
prevails in the jobs relating to management and technology.  

 It is found that the ratio of female graduates to male graduates in case of progression into higher 
education is high. This shows the impact created by the College at persuading the females into 
higher education. Similarly, the placement records show that significant number of females has 
been placed in govt. jobs across and outside the state.  

 It is seen that the marital status of the female students have significantly reduced in the past few 
years. More and more girls are enrolling in the college each year and less number of girls are 
dropping out. This could be an outcome of the constant efforts made by the Institution to break 
gender norms and socio-cultural constraints. The Institution is in tune with the Govt of Assam’s 
rigorous efforts to curb child marriages for a better and progressive society. 

 Women in power can be seen with respect to Dr Mausumi Saha Kalita occupying the post of 
Principal, Kharupetia College since January, 2021. Additionally, there have been female Vice 
Principals during the period of 2018-19 to 2022-23. 

 In case of Students Union, it is observed that females occupy minimum number of the total 
positions. 

 Gender balance is not seen in case of non teaching staff of the college such as the library and the 
office staff. However, in case of the grade IV cleaning staff, the females occupy maximum 
positions.  

 Gender balance in curriculum is seen in the syllabi of the various departments, however one must 
agree that there is a gap in the course and curriculum of Department of Commerce and 
Department of Information Technology and Department of Retail Management under Bachelor of 
Vocation Programme regarding gender sensitization. 

 The Women’s Cell of the college is actively engaged in creating gender sensitization in the 
campus.  

 The college has adequate infrastructure for creating a safe environment among the female 
students.  

 The ICC is functional and students are aware of it.  

 
SUGGESTIONS 

● More awareness regarding gender equality should be arranged among the students  

● Encourage information dissemination through Induction programmes, Seminar, Debates, 

Quiz and Newsletters on topics of Gender sensitization & equality 

● The female students should be encouraged to participate in sports and extracurricular 

activities of the college.  

● College should increase more women entrepreneurship related courses and training 

programmes and placement drives to help women and students became a part of the 

workforce after they graduate. 
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The suggestions in this study will act as a guide for Kharupetia College going ahead. We're 

determined to put the recommended policies into action and keep an eye on our development as we work 

to make the campus gender inclusive. This study marks a significant turning point in our effort to 

establish a truly equal learning environment rather than its conclusion. By working together, we can 

create a community in which each person is empowered to realize their full potential and feels 

appreciated, respected, and cherished. May the Gender Audit Report serve as a driving force for 

constructive transformation, motivating group efforts to create a fairer and more comprehensive future for 

Kharupetia College. 
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ANNEXURE -1: GENDER SEGREGATED DATA OF STUDENTS ENROLLEMNT 

Students Enrollment GU  
Session: 2018-19 

 
Table 1.1 Students Enrollment GU for the Session: 2018-19 

Programme Semester Course TOTAL 
G. 

TOTAL 
Gender Total 

BA 

1st Sem 
General 430 

769 
Male 358 

Major 339 Female 411 

3rd Sem 
General 575 

911 
Male 441 

Major 336 Female 470 

5th Sem 
General 391 

706 
Male 305 

Major 315 Female 401 

B.COM 

1st Sem 
General 27 

114 
Male 98 

Major 87 Female 16 

3rd Sem 
General 9 

87 
Male 72 

Major 78 Female 15 

5th Sem 
General 9 

80 
Male 65 

Major 71 Female 15 
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Students Enrollment GU  

Session: 2019-20 
 

Table 1.2 Students Enrollment GU for the Session: 2019-20 
 

Programme Semester Course TOTAL 
G. 

TOTAL Gender Total 

BA 

1st Sem 
Regular 346 

729 
Male 317 

Honours 383 Female 412 

3rd Sem 
Regular 320 

602 
Male 262 

Honours 282 Female 340 

5th Sem 
Regular 451 

758 
Male 351 

Honours 307 Female 407 

B.COM 

1st Sem 
Regular   

163 
Male 138 

Honours 163 Female 25 

3rd Sem 
Regular   

71 
Male 66 

Honours 71 Female 05 

5th Sem 
Regular 9 

77 
Male 65 

Honours 68 Female 12 
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Students Enrollment GU  
Session: 2020-21 

 
Table 1.3 Students Enrollment GU for the Session: 2020-21 

 

Programme Semester Course TOTAL 
G. 

TOTAL Gender Total 

BA 

1st Sem 
Regular 489 

830 
Male 374 

Honours 341 Female 456 

3rd Sem 
Regular 265 

578 
Male 253 

Honours 313 Female 325 

5th Sem 
Regular 282 

556 
Male 244 

Honours 274 Female 312 

B.COM 

1st Sem 
Regular   

167 
Male 150 

Honours 167 Female 17 

3rd Sem 
Regular   

146 
Male 125 

Honours 146 Female 21 

5th Sem 
Regular 12 

84 
Male 73 

Honours 72 Female 11 

B.VOC 1st Sem   36 36 
Male 23 

Female 13 
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Students Enrollment GU  
Session: 2021-22 

 
Table 1.4 showing Students Enrollment GU for the Session: 2021-22 

 

Programe Semester Course TOTAL 
G. 

TOTAL 
Gender Total 

BA 

1st Sem 
Regular 645 

1024 
Male 417 

Honours 379 Female 607 

3rd Sem 
Regular 426 

742 
Male 335 

Honours 316 Female 407 

5th Sem 
Regular 253 

546 
Male 243 

Honours 293 Female 303 

B.COM 

1st Sem 
Regular   

171 
Male 148 

Honours 171 Female 23 

3rd Sem 
Regular   

141 
Male 124 

Honours 141 Female 17 

5th Sem 
Regular   

130 
Male 110 

Honours 130 Female 20 

B.VOC 

1st Sem   39 39 
Male 31 

Female 8 

3rd Sem   26 26 
Male 16 

Female 10 
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Students Enrollment GU  
Session: 2022-23 

 
Table 1.5 Students Enrollment GU for the Session: 2022-23 

 
Programe Semester Course TOTAL G. TOTAL Gender Total 

BA 

1st Sem 
Regular 389 

724 
Male 300 

Honours 335 Female 424 

3rd Sem 
Regular 542 

888 
Male 356 

Honours 346 Female 532 

5th Sem 
Regular 394 

686 
Male 312 

Honours 292 Female 374 

B.COM 

1st Sem 
Regular   

113 
Male 103 

Honours 113 Female 10 

3rd Sem 
Regular   

146 
Male 127 

Honours 146 Female 19 

5th Sem 
Regular   

144 
Male 127 

Honours 144 Female 17 

B.VOC 

1st Sem   17 17 
Male 16 

Female 1 

3rd Sem   36 36 
Male 27 

Female 9 

5th Sem   21 21 
Male 11 

Female 10 
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ANNEXURE II- GENDER PROFILE OF THE TEACHING STAFF 

a) HISTORY 

Academic 
year 

Total  Male Female 

2018-19 4 3 1 
2019-20 4 3 1 
2020-21 4 3 1 
2021-22 4 3 1 
2022-23 4 3 1 

Table 2.1 

 

b) ARABIC 

Academic 
year 

Total  Male Female 

2018-19 4 4 0 
2019-20 4 4 0 
2020-21 4 4 0 
2021-22 4 4 0 
2022-23 4 4 0 

Table 2.2 

 

c) PHILOSOPHY 

Academic 
year 

Total  Male Female 

2018-19 4 2 2 
2019-20 4 2 2 
2020-21 4 2 2 
2021-22 4 2 2 
2022-23 4 2 2 

Table 2.3 

 

D) SANSKRIT 

Academic 
year 

Total  Male Female 

2018-19 3 0 3 
2019-20 3 0 3 
2020-21 3 0 3 
2021-22 2 0 2 
2022-23 2 0 2 

Table 2.4 

 



30 
 

 

E) ASSAMESE 

Academic 
year 

Total  Male Female 

2018-19 5 2 3 
2019-20 5 3 2 
2020-21 5 3 2 
2021-22 5 2 3 
2022-23 5 2 3 

Table 2.5 

 

F) ENGLISH 

Academic 
year 

Total  Male Female 

2018-19 4 3 1 
2019-20 4 3 1 
2020-21 4 3 1 
2021-22 4 3 1 
2022-23 4 3 1 

Table 2.6 

 

G) ECONOMICS 

Academic 
year 

Total  Male Female 

2018-19 4 3 1 
2019-20 4 3 1 
2020-21 3 2 1 
2021-22 4 3 1 
2022-23 4 3 1 

Table 2.7 

 

H) EDUCATION 

Academic 
year 

Total  Male Female 

2018-19 4 2 2 
2019-20 4 2 2 
2020-21 4 2 2 
2021-22 4 2 2 
2022-23 4 2 2 

Table 2.8 
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I) B.VOC 

Academic 
year 

Total  Male Female 

2018-19 - - - 
2019-20 - - - 
2020-21 2 2 - 
2021-22 3 2 1 
2022-23 4 3 1 

Table 2.9 

 

J) COMMERCE 

Academic 
year 

Total  Male Female 

2018-19 10 9 1 
2019-20 10 9 1 
2020-21 7 6 1 
2021-22 7 6 1 
2022-23 7 6 1 

Table 2.10 

 

K) HINDI 

Academic 
year 

Total  Male Female 

2018-19 4 3 1 
2019-20 4 3 1 
2020-21 4 3 1 
2021-22 4 3 1 
2022-23 4 3 1 

Table 2.11 

 

L) MATHEMATICS 

Academic 
year 

Total  Male Female 

2018-19 1 1 0 
2019-20 1 1 0 
2020-21 1 1 0 
2021-22 1 1 0 
2022-23 1 1 0 

Table 2.12 
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M) GEOGRAPHY 

Academic 
year 

Total  Male Female 

2018-19 3 2 1 
2019-20 3 2 1 
2020-21 3 2 1 
2021-22 3 2 1 
2022-23 3 2 1 

Table 2.13 

 

 

N) POLITICAL SCIENCE 

Academic 
year 

Total  Male Female 

2018-19 4 3 1 
2019-20 4 3 1 
2020-21 4 3 1 
2021-22 4 3 1 
2022-23 4 2 2 

Table 2.14 
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ANNEXURE III 

Table 3.1:  Gender profile of the post of principal (non teaching) 

Academic 
year 

Total  Male Female 

2018-19 1 1  
2019-20 1 1 - 
2020-21 1 1 - 
2021-22 1 1 - 
2022-23 1  1 

 

 

Table 3.2: gender profile of the post of vice-principal 

Academic 
year 

Total  Male Female 

2018-19 1  1 
2019-20 1  1 
2020-21 1  1 
2021-22 1  1 
2022-23 1  1 
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 ANNEXURE IV 

Table 4.1: gender profile of the non-teaching staff (office staff) 

Academic Year 2018-19 2019-20 2020-21 2021-22 2022-23 

Total staff 14 14 13 08 09 
Male staff 14 14 13 08 09 
Female staff - - - - - 
 

 

Table 4.2: gender profile of the non-teaching staff (library) 

Academic Year 2018-19 2019-20 2020-21 2021-22 2022-23 

Total staff 07 07 07 07 07 
Male staff 07 07 07 07 07 
Female staff - - - - - 
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ANNEXURE V 

Table 5.1: gender profile of grade IV employees 

Academic 
Year 

2018-19 2019-20 2020-21 2021-22 2022-23 

Total 
employees 

04 04 04 04 04 

Male 
employees 

04 04 04 04 04 

Female 
employees 

- - - - - 

 

 

 

Table 5.2: gender profile of the cleaning staff 

Academic 
Year 

2018-19 2019-20 2020-21 2021-22 2022-23 

Total staff 07 07 07 07 07 
Male staff 03 03 03 03 03 
Female staff 04 04 04 04 04 
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ANNEXURE VI 

 

Table 6.2: gender profile of the governing body  

Academic 
Year 

2018-19 2019-20 2020-21 2021-22 2022-23 

Total 
members 

13 13 13 13 13 

Male members 13 13 13 13 13 
Female 
members 

- - - - - 
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ANNEXURE VII 

Table 7.1: gender balance in students union 

Academic 
Year 

2018-19 2019-20 2020-21 2021-22 2022-23 

Total positions 11 11 11 11 11 
Male position 
holders 

10 10 (no 
election 
due to 
COVID-
19 
lockdown) 

10 09 

Female 
position 
holders 

01 01 - 01 02 

 

 

Table 7.2: gender balance in students union (incharges) 

Academic 
Year 

2018-19 2019-20 2020-21 2021-22 2022-23 

Total positions 09 09 - 09 09 
Male teacher 
incharge 

08 08 (no 
election 
due to 
COVID-
19 
lockdown) 

07 08 

Female 
teacher 
incharge 

01 01 - 02 01 
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ANNEXURE VIII 

Details of students’ progression into higher education. 
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ANNEXURE IX 

Details of placement of outgoing students 

Year Name of student placed 
and contact details 

Program graduated 
from 

Name of the employer with 
contact details 

 

 

    2018-2019 

Jiaur Rahman, Advocate 
Guwahati high court 

Anowar Hussain, 
Correspondent, Dainik 
Khabar 24 (DK 24) 

 

Kharupetia College 

 

Kharupetia College 

 

2020-2021 Saidul Islam, Assistant 
Teacher 

Kharupetia College Director, Elementary 

   

 

 

 

 

 

 2021- 2022 

Hafizur Rahman, Teacher, 
Barbil LPS 

Kharupetia College Director, Elementary 
Education, Assam 

 

Asad Ali , Constable( UB) Kharupetia College Superintendent of  Police, 
Kokrajhar 

Imran Hussain , Constable 
(AB) 

Kharupetia College Police Recruitment Board, 
Rehabari, Guwahati 

Abaidur Rahman, 
Constable (AB) 

Kharupetia College Police Recruitment Board, 
Rehabari, Guwahati 

Hasan Ali, Constable (UB) Kharupetia College Police Recruitment Board, 
Rehabari, Guwahati 

Saddam Hussain, 
Constable/Guardsman 

Kharupetia College Directorate of Civil Defence 
and Home Guards, Assam 

   2022-2023 Musabbir Hussain, Assam 
Police 

Kharupetia College  

   2022-2023 Anorul Islam, D MATR 
Contact No. 9101669262 

Kharupetia College  

   2022-2023 Dr. Amir Hussain, Assistant 
Professor, Deptt. of  Arabic, 
Mangoldoi College 

Kharupetia College Principal, Mangaldoi College 

   2022-2023 Nur Mahbubur Rahman, 
Teacher LPS 

Kharupetia College Director, Elementary 
Education, Assam 
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   2022-2023 Archana Saha, Anganwadi 
Helper, AWC No. 511 

Kharupetia College AWC No. 511 

   

 

 

 

 

 

 

 

 

 2022-2023 

Subai Das, Territory 
Manager 

Kharupetia College Nastrum Pharmaceutical 

Khadiza Begum , Khalasi 
(MTS) 

Kharupetia College Office of the Executive 
Engineer, Biswanath W.R 
Division 

Muntaz Ali , Chowkider 
(MTS) 

Kharupetia College Office of The Executive 
Engineer (PHE) Tezpur 

Anowar Hussain , Class- IV Kharupetia College Office of The Director of 
Elementary Education, 
Assam 

Sheikh Mohammad,    
Class-IV  

Kharupetia College Director ICDP & FSC. 
Khanapara, Guwahati 

Azizul Hoque, Class-III Kharupetia College Office of The Principal Chief 
Conservator of Forests & 
Head Forest Force, Assam 

Yasmina Khatun,Khalasi 
(MTS) 

Kharupetia College Office of The Executive 
Engineer, Jorhat W.R 
Division 

Omme  Kulsum, Khalasi 
(MTS) 

Kharupetia College Office of The Executive 
Engineer, Jorhat W.R 
Division 

Mustafizur Rahman,    
Class-IV 

Kharupetia College Office of The Director Of 
Elementary Education 

Minuwara Begum , Asstt. 
Teacher 

Kharupetia College Office of The Director of 
Elementary Education, 
Assam 

Omme Habiba, Class-IV 
School Chowkidar  (MTS) 

Kharupetia College Office of The Director of 
Elementary Education, 
Assam 
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ANNEXURE X 

SAMPLE COPY OF SURVEY ON MALE PERCEPTION REGARDING GENDER 
SENSITISATION AT KHARUPETIA COLLEGE 
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ANNEXURE XI 

SAMPLE COPY OF GENDER AUDIT SURVEY CONDUCTED ON STUDENTS OF 
KHARUPETIA COLLEGE 
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7.1.1: Institution has initiated the Gender Audit and measures for the 

promotion of gender equity & sensitization in curricular and co-curricular 

activities, facilities for women on campus etc during the last five years 
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S.L 

No. 
Particulars 

2 Gender Equity Policy Document 
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3 List of Gender Sensitization Activities 
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4 Photos of the Activities 



 

Mausumi Saha 

Kalita 

 
 

 

 

Digitally signed by Mausumi Saha 

Kalita 

Date: 2024.07.11 16:58:41 +05'30' 

 

 

Awareness Programme on the use of Sanitary Napkins on 7/09/2019 

 
 

Observation of International Women’s Day on 8/03/2020 



Workshop on Women Empowerment on 20/02/2021 

 

Workshop on Stress Management on 11/03/2020 

 
 
 
 

 



Celebration of International Women’s Day on 8/03/2022 

 
 

 

 
 
 
 
 

 

Celebration of International Women’s Day on 8/03/2021 



 
 

 
 

 

Celebration of Birth Anniversary of Dr. Bhupen Hazarika on 8/09/2022 



 

Celebration of International Women’s Day on 9/03/2023 

 
 
 

 
Skill Development and Entrepreneurship programme on 14/03/2023



 

Awareness Programme on Importance of Girl’s Education in Our Society on 
15/05/2023 



 

Awareness Programme on Health care & Hygiene for Girls in collaboration with Assam 

Career Care Foundation on 20/05/2023 

 
 

 

Mausumi Saha 

Kalita 

Digitally signed by Mausumi Saha 

Kalita 

Date: 2024.07.11 16:59:12 +05'30' 
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5 
Documents & Photos on Gender sensitization activities in curricular & co-

curricular activities 



Mausumi Saha Kalita Digitally signed by Mausumi Saha Kalita 
Date: 2024.07.03 19:31:16 +05'30'



Mausumi Saha Kalita Digitally signed by Mausumi Saha Kalita 
Date: 2024.07.03 19:31:45 +05'30'
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Date: 2024.07.03 19:32:38 +05'30'
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PARTICIPATION OF GIRLS STUDENTS IN SPORTS AND CULTURAL EVENTS 

 

 

 

 

Mausumi Saha Kalita
Digitally signed by Mausumi Saha 
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Mausumi Saha 
Kalita

Digitally signed by Mausumi Saha 
Kalita 
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RIYA SAHA, STUDENT OF KHARUPETIA COLLEGE PARTICIPATED AND WON 

MEDAL IN VARIOUS INTERNATIONAL CHAMPIONSHIPS IN THE FIELD OF SPORTS 

 

 



 

PARTICIPATION OF GIRLS STUDENTS IN EXTENSION AND OUTREACH 

ACTIVITIES 

 

 

 

Mausumi Saha 
Kalita

Digitally signed by Mausumi Saha 
Kalita 
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PARTICIPATION IN DEPARTMENTAL SEMINARS AND WORKSHOP 

 

 

Mausumi Saha Kalita
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6 Specific Facilities for Women in the Campus 



Specific Facilities for Women in the Campus 

Girls’ Common Room 

 

 

 

 



Napkin Vending Machine 

 

 

Surveillance Monitor 

 


